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DERS COPY VERBS TABLE 7

B. D.HARCAMAK, E.
- ('5NEA1:MEK KURMAK & iNSA C'ENGEBCN)E“SQKK%‘:,"':E'I((OYMAK TUKETMEK & BOSA HARCAMAK
ETMEK KULLANMAK & ATMAK
1.manage 1.build 1.hinder 8.prei§nt/ keep/ 1.spend 1.waste
2.direct 2.construct 2.hamper stop B /sth 2.consume 2.throw away
3.supervise 3.establish 3.obstruct (fro@n/ving) 3.exploit 3. misuse
4.administer 4.found 4. block 9.detgr from 4.expend 4.ravage
5.govern 5.set up 5.impede 10.avert 5. devour 5. squander
6.rule 6. erect 6.inhibit 11.avoid 6. eat and drink
7.reign 7. assemble 7.curb 12. cyrtail 7.use up
8. operate / run 8.create 13. hold back
9. oversee 9. institute 14.restrain
10. control 15.limit
VERBS TABLE 8
. B.SATIN ALMAK & C.ILGILENMEK & ELE
A.USTLENMEK D.ARAMAK E.HATIRLAMAK
DEVRALMAK ALMAK
1l.undertake 1.get 1.deal with é 1.search (for) 1.recollect
2.take on 2.buy 2.cope with 8 2.seek (for) 2.recall
C
3.embark on 3.purchase 3.tackle o 3.look for 3.remember
4.assume 4.obtain 4.handle 4.try to find 4.bear in mind
HATIRLATMAK
5.shoulder 5.take over 5.address 5.hunt (for)
1.remind of/about
6. embark on 6.acquire 6. be engaged in 6.explore (for
9 gag P (for) 2.evoke
7. carry out 7.procure 7. be interested in 7.scan (for) 3. suggest
8. gain 8. attend to sb/sth 8.inquire about 4. bring to mind
9. pay for 9. see to / take|care of 9. call (for) 5.call to mind
6. stir up
g
VERBS TABLE 9
&
A.PARA & B.SAGLAMAK & e D E.
MADDI DESTEK TEDARIK . - . ) TUKENMEK &
" GELISMEK & ILERLEMEK IPTAL ETMEK & SON VERMEK ..
SAGLAMAK ETMEK TUKETMEK
1.fund 1.provide 1.develop 7.thrive 1.cancel 8.nullify 1.finish
2 finance with/for 2.advance 8.prosper 2.call off 9.put an end 2.end
3.subsidise 2.supply 3.mature 9.blossom | 3.withdraw to 3.run out
4.sponsor 3.giveaccessto | 4 progress 10.expand | 4.repeal 10.terminate 4.use up
5.loan 4.grant 5.improve 11.grow 5.remove 11.revoke 5.exhaust
6. support 5.offer 6.flourish 12.boom 6.abolish 12.reverse 6.deplete
7. back up 6. endow 13.evo|v% 7.invalidate 13.disband 7.drain
: C
7. equip 14. exterig 14.annul 8.expire
8.bestow
9. adorn
10. afford
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Table 7 Set 1

1) a:%/ b.In the context of organizational leadership and
operations, the ability to manage, direct, and supervise various
functions is critical 2)a.for / b.0¢long-term success. Leaders

————

critical of shsth: elestirel

8)a.must administer / b.woul minister vaely, g + for: ...icin hayati
govern resources, and rule g¥er processes to ensure that & -
vern resour BN 5 v/
operations are run 4)a.smoothly / b.fun%’uentally. This \7
— > — -

involves not only day-to-day operation but also strategic

oversight, where leaders oversee projects and controfoutcomes

to ensure 5)a.ass%tion / b. alignmentjwith organization
6)a.Maintai. b.!a competitive

2. nesnegdge, they flISHBEIABIERGIBNIE and construct fEBUSH
— e ————

frameworks, EStaBIISAINEWIRIGEESSes, and|foURdISUSIRabIS!
ByStemisithat can be EEfllif and 7)a. EXpanded / b.explained B§
————— ey —

needed. = genisletmek aciklamak
- \/Q - account for
improved
developed
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Table 7 Set 2

As part of this procgss, leaders must assemble teams, erect

structures 1)a.i / b.for growth, and create a productive

environment wherd employees thrive. 2)a.Althgegh / b.Once  kury
these systems are in place, they should be instituted through g
clear policies and practices, 3)a.providing/ b.proyiied the &

—— O

foundation for future growth. However, progress is often met
I

with obstacles| that can 42a.! /b. f%r success. Leaders

must be prepared to hamper, obstruct, and block factors that

may impede progress. These may include problems 5)a.such

as / b.d%e financial constraints, operational inefficiencies, or
—_—

Ly

Iduktan sonra / bu sistemler kuruldugunda
——

l\

external market pressures. 6)a.|n_/ b.B_y implementing _ nlemleri uygulayarak

measures to inhibit such barriers, they can curb negative

e o .

influences and prevent problems 7)a.c?@ / bifrom escalating.
———————

There are different methods in treating kids
in +ving: .....isini yapmada
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prevent
1.1t ---- crucial to deter potential risks and avert crises that
---- operations.  Stop (\/ a new drug has been developed
how long? since 2000 / for a decade V\a \)
A) / may dis —_—

B) has beerf/ can disrupt
—
C) had-beet / mystdistupt

\)p)’is / could disrupt
E) w/ill,bﬂ’w disrupt
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how long? since 2000 / for a decade
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obstacles dealing/coping with”

—_— . hardships
2.Leaders must avoid pitfalls by proactively ---- challenges.—

ensuring they do not curtail organizational growth.
———— —
curb/ stop
A) fostering gelistirmek / promote/ improve
B) creating  yaratmak
ﬁ) addressing __1.bas etmek / 2. hitap etmek g
D) surrendering teslim olmak/ give in / yield* 8
- o]
E) complaining sikayet etmek
g
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overcoming
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Strategic decisions|must be made to hold back or \]j

restrain activities that could limit success; ----, limiting
unnecessary expenditures can free up resources for more
productive investments.
V@{for example s
_-——/
B) hence — ¢
—_— 5
C) otherwise —=
D) convers D
i tras
g
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\:

4.In this regard, it is important for leaders to spend ----,

consume resources efficiently, and exploit opportunities
that maximize output. v
A) idly idle: aylak
w
B) productively tretken bir sekilde g
N c
) bﬂy w/ ;b\ genisce g
\/\/B) wisely genel olarak
E) t..aitﬁjﬂy——diplomatically
thoughtfully P
/
g
0
c
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~ N — savurgan sekilde —
5. - allowing resources to be used up wastefully, expand: enlarge / widen gemisletmek
managers should ensure they are expended where most
N
needed. - spend
———-—f/ /
A) ThaakSTo
\}‘)’ Rather than /nstead of g
C) Desgpite &
) ;Pn’ =
D) With the goal of
E) For the sake of amaclyla with the aim of  for the purpose ofi
——
-~
UC fun™>
) \r\)* VARD =
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Table 7 Set 4

Read the sentence and options bis_w Are they true or

false?

1.If not propefly-managed, resources EafiBE squandered @
———

g
— Q
wasted, leading to inefficiencies and reduced productivity. ¢
— —— —— o ——— 5

a. [PGokiresource _nt! inefficiency and
\/ diminished productivity/ ultimately hindering organizational

succeSf)
@)I’ False?
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= hY4
1.If not prope . ED resources can be squandered or
—

wasted, leading to inefficiencies and reduced productivity.
— - ——
b< Resource managemenyis something pivotal.
S —————————
Vit \
True Or False? l g
3 /\-’Lan 8
Y '1 o]
e
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-

roperly[ifl@fi@g€d, resources can be squandered or  ——

wasted, leading to inefficiencies and reduced productivity. -
‘ V9
properly managed, resources can be used effectively
————— e,
and increase productivity
————

g
Q

True por False? ¢
o]
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1.If not properly managed, resources can be squandered or
wasted, leading to inefficiencies and reduced productivity.

. Even if properly managed, resources cannot be used ~ Kullanilamaz
effectively and increase productivity True o @
o
.
g
diizgiin sekilde yonetilse bile g
/
diizglin yonetildiginde bile
g
g
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düzgün yönetildiğinde bile
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i

2. Leaderractlces that ravage the budget, or.

misuse assets, as these can cripple the organization’s
———, T— | T c— —— —~—
ability to gffw' =

a. Leaderf should steer clear of budget-draining practices and

asset mismanagement, as these actions can severely
undermine the organization’s potential for growtl{ and long-term

sustainabili \!w or Fafse?
S
—

—+
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2. Leaders must avoid practices that ravage the budget or
misuse assets, as these can cripple the organization’s

ability to grow.

b. Leaders deliberately prefer practices that ravage the budget
——————
or misuse assets, although these can cripple the organization’s

ability to grow.

True o@
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7 et

3./By prioritizing sustainable practices and monitoring

resource allocation carefully, managers Ganjprevent the -t
urce alocatl = —
organization from falling into unproductive patterns.
—————— —
onleyip dnlememek midirlerin elindedir = within the powers
e p— R
a. Itis in the hands of managers whether to prevent the /
——————————— ———
organization from falling into unproductive patterns. g
c
c
o]
True or False?
o
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i) v

3. By prioritizing sustainable practices and monitoring \ ¢ S\’O\. : ¢
@e\allocation carefully, managers can prevent the )

organization from falling into unproductive patterns. g ( _,e'\,e//v\® /\/\ L
~ There areQarious aIternative} that managers can resort
when it comes to finance administration. bagvurmak O
—_— apply 8
considering employ C
. F%? regarding / given use o
S ? c exploit
é A Q
"'T opt for
——— prefer
g
0
c
c
G
2
Q
C
[
O
g
Q
¢
-
o]
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başvurmak
apply
employ
use
exploit

opt for
prefer

considering
regarding / given
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3. By prioritizing sustainable practices and monitoring

resource allocation carefully, managers can prevent the

organization from falling into unproductive patterns.
v \50\

c. Prioritizing sustainable practices is the only way managers

can use to prevent the organization from falling into

unproductive patterns. True or False?
e—
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4. In sum, effective leadership\requires/balancing the
—

construction of new frameworks and the careful

management of resources ---; preventing and addressing 2

potential obstacles that success.

—— e ————
A while \/ e

g

C) aIthough e,\

o ¢ /O 5

E) unless x

§ \JO / J r}// >

g
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Table 8

IR any professional or organizational §&ffifig, individuals often

undertake various responsibilities fli@fidémandistrategic —

planning and execution. When leaders take on significant tasks,
et

they assume not only the logistical challenges but also the

potential risks involved. This may require them to embark on

ambitious projects that require them to shoulder the burden of

— P —
ensuring everything progresses smoothly. As they carry out
V

these tasks, they/must be methodical'in their approach to
e ———————— e ————

ensure success and alignment with broader organizational

—_—————

goals.

).

anaeora

‘}HOOFG

True or False Questions:

ortam

1. Individuals ffllprofessional s often undertake T
I 3 responsibilities —strategic planning and

execution.
address

2. Leaders who take on significant tasks only deal with g
w
logistical challenges.

—
3. When leaders embark onémbitious projectg they

omuzlamak — s ; l
sorunda kalabmay need to shoulder the responsibility of ensuring
—_smooth progress.

4. Leaders Can'carry out task{wit@t l_)eing methodical F

in their approach and still ensure success.

5. Successful execution of tasks must align with broader
———

o

organizational goals.
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In securing resources, leaders need to get, buy, and purchase True or False Questions:
essential materials'that will help in accomplishing objectives.
AU R '—r
They may obtain additional resources from external sources@_ 1. Leaders need to get, buy, and purchase essential materials
e ———— ——
take over new assets that will strengthen their position. Whether to_help accomplish objectives.
they need to acquire specialized equipment or procure services, ?
effective procurement is key to project success. Once the g 2. Leaders mam@ﬂces from inte@amd
necessary resources are secured, the organization can gain a é t from external sources.
competitive edge. Leaders must also ensure they pay for only
V\Mﬂntieﬂl m|n|m|z|ng unnecessary expenditures while 3. AchIrlng SpeClallZed equpment Or procuring services Is not %
max|m|z|ng efﬁciency. important for prOjeCt Success.
. 4. Securing necessary resources can providg an organization ’
- with a competitive edge.
5. Leaders should aim to pay fo ecessapy expenditures to 7T
' ensure efficiency.
un-
im

9 Ir-
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Leaders are frequently required to deal with complex issues and True or False Questions:

cope with unexpected challenges. In order to maintain

productivity, they must tackle problems head-on and handle 1. Leaders are seldom required to deal with complex
emerging obstacles with precision. It is also crucial for leaders issues or cope with unexpected challenges.

to address the concerns of their teams and stakeholders 2. To maintain productivity, leaders must tackle
effectively. This means being actively engaged in resolving g problems directly and handle obstacles with precision.
disputes and demonstrating a keen interest in the well-being of & 3. Addressing the concerns of teams and stakeholders is
their employees. Leaders who attend to both operational and 7 not important for effective leadership.

interpersonal concerns create a supportive environment, 4. Leaders who are actively engaged in resolving
ensuring that all critical matters are seen to and taken care of disputes and show interest in their employees' well-
efficiently. being create a supportive environment.

5. Effective leaders should not be concerned with
attending to both operational and interpersonal

concerns.
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When it comes to growth and innovation, organizations must
search for new opportunities and seek partnerships or markets
that align with their long-term vision. Leaders are responsible

for looking for solutions that will propel the organization forward.

They may try to find potential collaborations or hunt for ways to
enhance productivity. Additionally, they often explore new
strategies, scan for emerging trends, and inquire about
advanced technologies. These actions allow organizations to
stay competitive, adapt to changes, and take advantage of new
opportunities.

anaeora
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anaora
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True or False Questions:

1. Organizations should avoid searching for new
opportunities and partnerships.

2. Leaders are responsible for looking for solutions that
enhance the organization’s progress.

3. Leaders should not try to find potential collaborations
or hunt for ways to improve productivity.

4. Exploring new strategies and scanning for emerging
trends are important for staying competitive.

5. Inquiring about advanced technologies is unnecessary
for adapting to changes and seizing new

opportunities.
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In reflecting on past experiences, leaders must recollect and
recall the lessons learned from previous projects. They must
remember key moments that shaped their strategies and bear
in mind the outcomes of their decisions. This process often
reminds them of critical turning points and helps evoke
important lessons that can be applied in future endeavors.
These reflections not only suggest new ways forward but also
bring to mind best practices that ensure continued growth. In
this way, past experiences call to mind strategies that can be
used to overcome current challenges and stir up innovation

within the organization.
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True or False Questions:

1. Leaders should avoid reflecting on past experiences
and lessons learned from previous projects.

2. Recollecting and recalling key moments are important
for shaping future strategies.

3. Leaders must only bear in mind the positive outcomes
of their decisions.

4. Reflecting on past experiences helps evoke important
lessons and suggest new ways forward.

5. Past experiences are not useful for overcoming

current challenges or fostering innovation.
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Table 9

1. What is th eason securing adequate funding is

crucial in project development?

In the context of project development, securing adequate
funding i€ crucial to ensure successful outcomes. Organizations A.To red}ee‘ the need for gédnal partners
often need to finance their initiatives through various means, ways /tpols /vehicles
——
including securing external capital or applying for grants that g . To ensure successful outcomes and reach objecti
—_—
can subsidise their activities. Many projects rely on external &
partners to sponsor their efforts, loans can provide C. To aydid applying for grants
additional financial flexibility. Whether through direct support or
by having strategic partners back up their plans, a well-financed D. To minimize financial flexibility
project is much more likely to succeed and reachits objectives—
E. To de(yasﬁ reliance on loans
2 ‘

g

[

c

c

o]

2

Q

C

[

o}

g

Q

¢

-

o]
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In the context of project development, securing adequate
funding is crucial to ensure successful outcomes. Organizations
often need to finance their initiatives through various means,
including securing external capital or applying for grants that
can subsidise their activities. Many projects rely on external)

partners to sponsor their efforts,@ loans can provide

additional financial flexibility. Whether through direct support or
by having strategic partners back up their plans, a well-financed

project is much more likely to succeed and reach its objectives.

gogfa \s
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2.What is the primary aim of the author in discussing the

 ee—— =
importance of securing adequate funding in project

development?

v

A. To Righligh the risks of not using loans
— N ——

B. ToJEMpH&asiZg the role of external partners

C.To demonstratej.eﬁfinanc' lexidility can b(?edﬁced with
the help of professional advisars.

/(Q! To Bif€88 how securing adequate funding ensures successful

project outcomes
e ——

X
E. To argue against applying for grants
b=t~ Mok
————
oppose

form v
99’3\“‘5\/ 7<
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To support growth, leaders FW_UE" teams with the
necessary resources and supply them with the tools required to

meet their targets. It is important to give access to valuable
information and technology that enables progress, and
sometimes, leaders will need to grant ﬁmissions for further
research or development. When organizations offer resources
and endow employees with the authority to make decisions,
they empower teams to perform at their best. Leaders should

— ——
also equip their teams with training, while additional

responsibilities can be bestowed upon those who show

promise. This nurturing environment helps individuals afford
JuibilEy

opportunities to advance their skills.

2.
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What is the author's attitude towards (author’s stance/view/
take on) how leaders should approach, supporting their
teams' growth?

_—-——

A. Leaders should be relpetant to grant permissions and offer

&
-ﬁ\/ / OLMAYAN KIYAS

€ minimizing costs 0
S ————

additional responsibilities.

B. Leaders should priogi r providing v
—_—

resources and opportunities.

‘/©Leader should be proactivg’in providing necessary \/ /
——

resources and empowering their teams.

D. Leaders should focus W the need for
training and external resodrces.
E. Leaders should %id endowing employees with decision-
making authority.

nox
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As projects progress, it is essential that they develop in a
structured manner, allowing for continued advancement. Over
time, the processes/must mature to ensure sustainability. As

they progress, organizations will likely see their initiatives
improve and flourish, setting the stage for even greater
success. When operations thrive in this environment, they often
begin to prosper and blossom, creating opportunities for the
organization/to expand. This leads to long-term growth,

potentially causing the organization to boom in the market. Over
time, @s it evolves, the organization can also extend its/reach

——

and impact.

/)/\

anaeora

anQora

anQora

anaora

anaora

27

1. What is the main focus of the passage?
—\_/

A. The importance of imzdiate results in project management /

and the revenue they bring in the siopt run
Y 9—74?24 4—@(‘ ~

B. The role of extesfial mayéf/{tors in organizational success
—

@ The necessity of structured development and continuous

improvement for long-term growth
—p

D. The impact of finydﬁ(pa@lts on project progress

E. The significance of shg %hievements over long-term

e c—

planning
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1.There are times ---- certain initiatives need to be scaled

back or@m—cmtogether. - ~N

7 1 \

20> l\' _

B) where QML. \\
/\- Rb /\ (o\(*w

. Iinforeseen challenges arise, leaders may need to ---- a
— iR ————d
project or withdraw from certain commitments. \)\
v

anQora

:T)ff iPTAL ETMEK S \,o\}
9 W

A

REQUIRE gerektirmek\/
cagirmak

B) call for

anQora
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3. In some cases, policies or procedures may need to be

‘ removedif they no longer --- the organization's
: - —

goals.

— o r\est' ~
A) take off 1 havalanmak 2. arfmak 3.cikartmak ayakkabi vb " (.
vo{
\F(align with uyumlu/ayni gizgide olmak / AN ©
4.Leaders might need to ---- outdated practices or
e —————

invalidate methods that have b@_e_in’eff_ggﬂm——

abolish

anQora

Qn:@( L % «

feshetmek

B) abbreviate  kisaltmak Doctor Dr
c— ——

U MO0

IRINAN]Y
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5.To ensure progress, ﬂay may nullify initiatives that no_—

i i 1 \
longer ---- results and — projects that drain (- (; \(\ — g(‘a N

resources. =

N\
A hamper__— W
VB yield__

6.Sometimes, this means ---- terminating contracts or
_— [
revoking decisions that were previously made.

5
2y
3
£

\/({formally
e

B) abruptly aniden
e

& -

urgently acilen

-

anQora

anaora

anaora

O n o O ro www.angoradil.com

@ 03122402546
30 © Izinsiz gogaltilamaz, dagitilamaz.


aniden

urgently acilen


ancord

YDS ODAK GRUBU - ismail TURASAN

Angora Dil - Verbs Tablo 7 -8 -9 Okuma Geviri

Ultimately, every project has a life cycle, and it is important

1)a.re00)ﬁ\qng / b.to recognize When resources are finished
or when processes have reached their end. 2)a.Un)8ss / bi

not managed effectively, certain resources may run out, and

supplies could be used up, resulting in delays or setbacks. In

such cases, leaders must avoid exhausting their teams or

3)al depletlng /b. deI ng organizational energy. When

resources 4)a. b.are drained)it is necessary to evaluate
—

and refresh p ocesses bef before they expire, ensuring that future

endeavors rem 5 a.sus, tible / b.sustainable and
successful.
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Table 7 Translation

In the context of organizational leadership and operations, the
ability to manage, direct, and supervise various functions is

critical for long-term success.

Leaders must administer policies effectively, govern resources,
and rule over processes to ensure that operations are run
smoothly.

This involves not only day-to-day operation but also strategic
oversight, where leaders oversee projects and control outcomes

to ensure alignment with organizational objectives.

To maintain a competitive edge, they must be able to build and
construct robust frameworks, establish new processes, and
found sustainable systems that can be set up and expanded as

needed.

As part of this process, leaders must assemble teams, erect
structures for growth, and create a productive environment

where employees thrive.

Once these systems are in place, they should be instituted
through clear policies and practices, providing the foundation for
future growth.

However, progress is often met with obstacles that can hinder
success. Leaders must be prepared to hamper, obstruct, and

block factors that may impede progress.

These may include financial constraints, operational

inefficiencies, or external market pressures.

By implementing measures to inhibit such barriers, they can

curb negative influences and prevent problems from escalating.
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Kurumsal liderlik ve operasyonlar baglaminda, gesitli islevleri
ybnetme, yonlendirme ve denetleme becerisi uzun vadeli basari

icin kritik Gneme sahiptir.

Liderler, operasyonlarin sorunsuz bir sekilde yurttilmesini
saglamak igin politikalar etkin bir sekilde yonetmeli, kaynaklari

idare etmeli ve sureclere hikmetmelidir.

Bu sadece gunluk isleyisi degil, ayni zamanda liderlerin projeleri
denetledigi ve kurumsal hedeflerle uyumu saglamak igin
sonuclari kontrol ettigi stratejik gdzetimi de igerir.

Rekabet avantajini korumak igin saglam gergeveler inga
edebilmeli, yeni siiregler olusturabilmeli ve gerektiginde kurulup

genisletilebilecek surdurulebilir sistemler kurabilmelidirler.

Bu stirecin bir pargasi olarak, liderler ekipleri bir araya getirmeli,
blyume igin yapilar kurmali ve galisanlarin gelistigi verimli bir

ortam yaratmalidir.

Bu sistemler bir kez kurulduktan sonra, gelecekteki bliyimenin
temelini olusturacak sekilde net politikalar ve uygulamalarla

tesis edilmelidir.

Ancak, ilerleme gogu zaman basariyi engelleyebilecek
engellerle karsilagir. Liderler, ilerlemeyi engelleyebilecek
faktorleri engellemeye, engellemeye ve bloke etmeye hazir

olmahdir.

Bunlar arasinda mali kisittamalar, operasyonel verimsizlikler

veya dis piyasa baskilari yer alabilir.

Bu tur engelleri engellemek icin tedbirler uygulayarak olumsuz

etkileri azaltabilir ve sorunlarin artmasini énleyebilirler.
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Furthermore, it is crucial to deter potential risks and avert crises
that could disrupt operations.

Leaders must avoid pitfalls by proactively addressing

challenges, ensuring they do not curtail organizational growth.

Strategic decisions must be made to hold back or restrain

activities that could limit success.

For example, limiting unnecessary expenditures can free up

resources for more productive investments.

In this regard, it is important for leaders to spend wisely,
consume resources efficiently, and exploit opportunities that

maximize output.

Rather than allowing resources to be used up wastefully,
managers should ensure they are expended where most
needed.

If not properly managed, resources can be squandered or
wasted, leading to inefficiencies and reduced productivity.

Leaders must avoid practices that ravage the budget or misuse
assets, as these can cripple the organization’s ability to grow.

By prioritizing sustainable practices and monitoring resource
allocation carefully, managers can prevent the organization

from falling into unproductive patterns.

In sum, effective leadership requires balancing the construction
of new frameworks and the careful management of resources
while preventing and addressing potential obstacles that could
inhibit success.
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Ayrica, potansiyel riskleri caydirmak ve operasyonlari sekteye

ugratabilecek krizleri nlemek ¢ok énemlidir.

Liderler, zorluklari proaktif bir sekilde ele alarak tuzaklardan
kaginmali ve bunlarin kurumsal bliyimeyi engellememesini

saglamalidir.

Basariy! sinirlayabilecek faaliyetleri geri cekmek veya

kisitlamak icin stratejik kararlar alinmalidir.

Ornegin, gereksiz harcamalarin sinirlandirimasi daha verimli

yatinmlar icin kaynaklarin serbest kalmasini saglayabilir.

Bu baglamda, liderlerin akillica harcama yapmalari, kaynaklari
verimli bir sekilde tiketmeleri ve ¢iktiyi en Ust dlizeye ¢ikaran

firsatlardan yararlanmalari 6nemlidir.

Kaynaklarin savurganca tiiketilmesine izin vermek yerine,
yoneticiler kaynaklarin en ¢ok ihtiya¢ duyulan yerlere

harcanmasini saglamalidir.

Dogru yonetiimezse, kaynaklar israf edilebilir veya bosa
harcanabilir, bu da verimsizlige ve uretkenligin azalmasina yol

acabilir.

Liderler bitgeyi tahrip eden veya varliklari yanlis kullanan
uygulamalardan kaginmalidir, ¢linki bunlar kurulusun biyime

kabiliyetini sekteye ugratabilir.

Yoneticiler strdurulebilir uygulamalara 6ncelik vererek ve
kaynak tahsisini dikkatle izleyerek kurulugun verimsiz kaliplara

girmesini 6nleyebilirler.

Ozetle, etkili liderlik, basaryi engelleyebilecek potansiyel
engelleri dnlerken ve ele alirken yeni gergevelerin insasini ve

kaynaklarin dikkatli yénetimini dengelemeyi gerektirir.
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Table 8

In any professional or organizational setting, individuals often
undertake various responsibilities that demand strategic
planning and execution. When leaders take on significant tasks,
they assume not only the logistical challenges but also the
potential risks involved. This may require them to embark on
ambitious projects that require them to shoulder the burden of
ensuring everything progresses smoothly. As they carry out
these tasks, they must be methodical in their approach to
ensure success and alignment with broader organizational

goals.

In securing resources, leaders need to get, buy, and purchase
essential materials that will help in accomplishing objectives.
They may obtain additional resources from external sources or
take over new assets that will strengthen their position. Whether
they need to acquire specialized equipment or procure services,
effective procurement is key to project success. Once the
necessary resources are secured, the organization can gain a
competitive edge. Leaders must also ensure they pay for only
what is essential, minimizing unnecessary expenditures while

maximizing efficiency.
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Herhangi bir profesyonel veya kurumsal ortamda, bireyler
genellikle stratejik planlama ve yurutme gerektiren cesitli
sorumluluklar Ustlenirler. Liderler Gnemli gorevler
Ustlendiklerinde, sadece lojistik zorluklari degil, ayni zamanda
potansiyel riskleri de Ustlenirler. Bu durum, her seyin sorunsuz
ilerlemesini saglama yukuini omuzlamalarini gerektiren iddiali
projelere girismelerini gerektirebilir. Bu gorevleri yerine
getirirken, basariy1 ve daha genis kurumsal hedeflerle uyumu

saglamak i¢in yaklagimlarinda metodik olmalidirlar.

Kaynaklarin glivence altina alinmasinda, liderlerin hedeflere
ulasilmasina yardimci olacak temel malzemeleri almalari, satin
almalari ve temin etmeleri gerekir. Dis kaynaklardan ek
kaynaklar elde edebilir veya konumlarini gliglendirecek yeni
varliklar devralabilirler. ister &zel ekipman edinmeleri ister
hizmet satin almalari gereksin, etkili tedarik proje basarisinin
anahtaridir. Gerekli kaynaklar temin edildiginde, kurulug rekabet
avantajl kazanabilir. Liderler ayrica, verimliligi en Ust diizeye
clkarirken gereksiz harcamalari en aza indirerek yalnizca

gerekli olanlar igin 6deme yaptiklarindan emin olmalidir.
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Leaders are frequently required to deal with complex issues and
cope with unexpected challenges.

In order to maintain productivity, they must tackle problems
head-on and handle emerging obstacles with precision. It is
also crucial for leaders to address the concerns of their teams
and stakeholders effectively.

This means being actively engaged in resolving disputes and
demonstrating a keen interest in the well-being of their

employees.

Leaders who attend to both operational and interpersonal
concerns create a supportive environment, ensuring that all

critical matters are seen to and taken care of efficiently.

When it comes to growth and innovation, organizations must
search for new opportunities and seek partnerships or markets

that align with their long-term vision.

Leaders are responsible for looking for solutions that will propel

the organization forward.

They may try to find potential collaborations or hunt for ways to

enhance productivity.

Additionally, they often explore new strategies, scan for

emerging trends, and inquire about advanced technologies.

These actions allow organizations to stay competitive, adapt to
changes, and take advantage of new opportunities.
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Liderlerin siklikla karmagsik konularla ilgilenmeleri ve

beklenmedik zorluklarla basa ¢ikmalari gerekir.

Uretkenligi siirdiirebilmek icin sorunlarla dogrudan miicadele
etmeli ve ortaya ¢ikan engelleri hassasiyetle ele almalidirlar.
Liderlerin ekiplerinin ve paydaslarinin endiselerini etkili bir
sekilde ele almalari da ¢ok 6nemlidir.

Bu, anlagmazliklarin ¢géziimiine aktif olarak dahil olmak ve

¢alisanlarinin refahina yogun bir ilgi géstermek anlamina gelir.

Hem operasyonel hem de kisiler arasi kaygilarla ilgilenen
liderler destekleyici bir ortam yaratarak tim kritik konularin

gorilmesini ve etkin bir sekilde ele alinmasini saglar.

BlyuUme ve inovasyon s6z konusu oldugunda, kuruluglar yeni
firsatlar aramali ve uzun vadeli vizyonlariyla uyumlu ortakliklar

veya pazarlar aramalidir.

Liderler, kurulusu ileriye taglyacak ¢ozlimler aramaktan

sorumludur.

Potansiyel igbirlikleri bulmaya galisabilir veya lretkenligi

artirmanin yollarini arayabilirler.

Ayrica, genellikle yeni stratejiler kesfeder, yeni trendleri tarar ve
gelismis teknolojiler hakkinda bilgi alirlar.

Bu eylemler kuruluslarin rekabetgci kalmasina, degisikliklere
uyum saglamasina ve yeni firsatlardan yararlanmasina olanak

tanir.
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In reflecting on past experiences, leaders must recollect and
recall the lessons learned from previous projects.

They must remember key moments that shaped their strategies

and bear in mind the outcomes of their decisions.

This process often reminds them of critical turning points and
helps evoke important lessons that can be applied in future

endeavors.

These reflections not only suggest new ways forward but also
bring to mind best practices that ensure continued growth.

In this way, past experiences call to mind strategies that can be
used to overcome current challenges and stir up innovation

within the organization.
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Gecmis deneyimler tizerinde dUsunurken, liderler dnceki

projelerden alinan dersleri hatirlamali ve animsamalidir.

Stratejilerini sekillendiren kilit anlari hatirlamali ve kararlarinin

sonuglarini akillarinda tutmaldiriar.

Bu sureg genellikle onlara kritik doniim noktalarini hatirlatir ve
gelecekteki gabalarda uygulanabilecek 6nemli derslerin ortaya

¢ilkmasina yardimci olur.

Bu dustnceler yalnizca ileriye donik yeni yollar 6nermekle
kalmaz, ayni zamanda surekli blyimeyi saglayan en iyi

uygulamalari da akla getirir.

Bu sekilde, gegmis deneyimler, mevcut zorluklarin Ustesinden
gelmek ve kurum iginde inovasyonu canlandirmak igin

kullanilabilecek stratejileri akla getirir.
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Table 9

In the context of project development, securing adequate

funding is crucial to ensure successful outcomes.

Organizations often need to finance their initiatives through
various means, including securing external capital or applying

for grants that can subsidise their activities.

Many projects rely on external partners to sponsor their efforts,

while loans can provide additional financial flexibility.

Whether through direct support or by having strategic partners
back up their plans, a well-financed project is much more likely
to succeed and reach its objectives.

To support growth, leaders must provide their teams with the
necessary resources and supply them with the tools required to
meet their targets

It is important to give access to valuable information and
technology that enables progress, and sometimes, leaders will

need to grant permissions for further research or development.

When organizations offer resources and endow employees with
the authority to make decisions, they empower teams to

perform at their best.
Leaders should also equip their teams with training, while
additional responsibilities can be bestowed upon those who

show promise.

This nurturing environment helps individuals afford opportunities
to advance their skills.
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Proje gelistirme baglaminda, basarili sonuglar elde etmek igin

yeterli finansman saglamak ¢ok énemlidir.

Kuruluglar genellikle girisimlerini, dis sermaye temin etmek
veya faaliyetlerini slibvanse edebilecek hibelere bagvurmak da
dahil olmak Uzere cgesitli yollarla finanse etmeye ihtiyag

duyarlar.

Bircok proje, gabalarina sponsor olmalari igin dis ortaklara
glvenirken, krediler ek mali esneklik saglayabilir.

ister dogrudan destek yoluyla ister stratejik ortaklarin planlarini
desteklemesiyle olsun, iyi finanse edilen bir projenin basarili
olma ve hedeflerine ulagsma olasiligi cok daha yuksektir.

Buyumeyi desteklemek icin liderler ekiplerine gerekli kaynaklari
saglamali ve hedeflerine ulagmalari icin gereken araglari temin

etmelidir.

ilerlemeyi miimkiin kilan degerli bilgi ve teknolojilere erigim
saglamak 6nemlidir ve bazen liderlerin daha fazla arastirma

veya gelistirme igin izin vermeleri gerekebilir.

Kuruluglar kaynak sunduklarinda ve galisanlara karar verme
yetkisi verdiklerinde, ekipleri en iyi performansi gostermeleri igin

guglendirmis olurlar.

Liderler ayrica ekiplerini egitimle donatmali ve gelecek vaat

edenlere ek sorumluluklar verilmelidir.

Bu besleyici ortam, bireylerin becerilerini gelistirme firsatlarina

sahip olmalarina yardimci olur.
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As projects progress, it is essential that they develop in a
structured manner, allowing for continued advancement.

Over time, the processes must mature to ensure sustainability.
As they progress, organizations will likely see their initiatives
improve and flourish, setting the stage for even greater
success.

When operations thrive in this environment, they often begin to
prosper and blossom, creating opportunities for the organization

to expand.

This leads to long-term growth, potentially causing the

organization to boom in the market.

Over time, as it evolves, the organization can also extend its
reach and impact.

However, there are times when certain initiatives need to be
scaled back or cancelled altogether.

If unforeseen challenges arise, leaders may need to call off a

project or withdraw from certain commitments.

In some cases, policies or procedures may need to be repealed
or removed if they no longer align with the organization's goals.

Leaders might need to abolish outdated practices or invalidate
methods that have become ineffective.

To ensure progress, they may nullify initiatives that no longer

yield results and put an end to projects that drain resources.

Sometimes, this means formally terminating contracts or

revoking decisions that were previously made.
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Projeler ilerledikge, siirekli ilerlemeye izin verecek sekilde
yapilandiniimis bir sekilde gelismeleri esastir. Strdurdlebilidigin

saglanmasi igin sireglerin zaman iginde olgunlagmasi gerekir.

ilerleme kaydettikge kuruluslar muhtemelen girisimlerinin gelisip
serpildigini ve daha da buyuk basarilara zemin hazirladigini
gOreceklerdir.

Operasyonlar bu ortamda gelistiginde, genellikle zenginlesmeye
ve gicek agmaya baglarlar ve kurulusun genislemesi igin

firsatlar yaratirlar.

Bu da uzun vadeli biyimeye yol agarak kurulusun pazarda

patlama yapmasina neden olabilir.

Zaman iginde, gelistikge, kurulus da erisimini ve efkisini

genisletebilir.

Ancak, bazi girisimlerin kigultilmesi veya tamamen iptal

edilmesi gereken zamanlar da vardir.

Ongorillemeyen zorluklar ortaya ¢ikarsa, liderlerin bir projeyi

iptal etmesi veya belirli taahhUtlerden geri ¢gekilmesi gerekebilir.

Bazi durumlarda, politikalarin veya proseduirlerin artik kurulusun
hedefleriyle uyumlu olmamasi halinde yurirliikten kaldiriimasi

veya kaldirilmasi gerekebilir.

Liderlerin modasi gegmis uygulamalari ortadan kaldirmasi veya

etkisiz hale gelen yontemleri gegersiz kilmasi gerekebilir.

ilerlemeyi saglamak igin, artik sonug vermeyen girigimleri

gecersiz kilabilir ve kaynaklari tiketen projelere son verebilirler.

Bazen bu, sézlesmelerin resmen feshedilmesi veya daha 6nce

alinmis kararlarin iptal edilimesi anlamina gelir.

www.angoradil.com
@ 03122402546

© Izinsiz gogaltilamaz, dagitilamaz.



ancord

YDS ODAK GRUBU - ismail TURASAN

Angora Dil - Verbs Tablo 7 -8 -9 Okuma Geviri

Ultimately, every project has a life cycle, and it is important to
recognize when resources are finished or when processes have
reached their end.

If not managed effectively, certain resources may run out, and
supplies could be used up, resulting in delays or setbacks.

In such cases, leaders must avoid exhausting their teams or
depleting organizational energy.

When resources are drained, it is necessary to evaluate and

refresh processes before they expire, ensuring that future

endeavors remain sustainable and successful.
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Nihayetinde her projenin bir yagsam déngusu vardir ve
kaynaklarin ne zaman bittigini veya sureglerin ne zaman sona

erdigini anlamak énemlidir.

Etkili bir sekilde yonetilmezse, belirli kaynaklar tiikenebilir ve
tedarikler tikenebilir, bu da gecikmelere veya aksakliklara
neden olabilir.

Bu gibi durumlarda liderler ekiplerini yormaktan veya kurumsal
enerjiyi tiketmekten kaginmalidir.

Kaynaklar tukendiginde, gelecekteki cabalarin surdirulebilir ve
basarili kalmasini saglamak icin suregleri sureleri dolmadan

once degerlendirmek ve yenilemek gerekir.
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Table 7

In the context of organizational leadership and operations, the
ability to manage, direct, and supervise various functions is
critical for long-term success. Leaders must administer policies
effectively, govern resources, and rule over processes to
ensure that operations are run smoothly. This involves not only
day-to-day operation but also strategic oversight, where leaders
oversee projects and control outcomes to ensure alignment with
organizational objectives. To maintain a competitive edge, they
must be able to build and construct robust frameworks,
establish new processes, and found sustainable systems that

can be set up and expanded as needed.

As part of this process, leaders must assemble teams, erect
structures for growth, and create a productive environment
where employees thrive. Once these systems are in place, they
should be instituted through clear policies and practices,
providing the foundation for future growth. However, progress is
often met with obstacles that can hinder success. Leaders must
be prepared to hamper, obstruct, and block factors that may
impede progress. These may include financial constraints,
operational inefficiencies, or external market pressures. By
implementing measures to inhibit such barriers, they can curb

negative influences and prevent problems from escalating.

Furthermore, it is crucial to deter potential risks and avert crises
that could disrupt operations. Leaders must avoid pitfalls by
proactively addressing challenges, ensuring they do not curtail
organizational growth. Strategic decisions must be made to hold
back or restrain activities that could limit success. For example,
limiting unnecessary expenditures can free up resources for
more productive investments. In this regard, it is important for
leaders to spend wisely, consume resources efficiently, and
exploit opportunities that maximize output. Rather than allowing
resources to be used up wastefully, managers should ensure

they are expended where most needed.
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If not properly managed, resources can be squandered or
wasted, leading to inefficiencies and reduced productivity.
Leaders must avoid practices that ravage the budget or misuse
assets, as these can cripple the organization’s ability to grow.
By prioritizing sustainable practices and monitoring resource
allocation carefully, managers can prevent the organization
from falling into unproductive patterns. In sum, effective
leadership requires balancing the construction of new
frameworks and the careful management of resources while
preventing and addressing potential obstacles that could inhibit

Success.
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Table 8

In any professional or organizational setting, individuals often
undertake various responsibilities that demand strategic
planning and execution. When leaders take on significant tasks,
they assume not only the logistical challenges but also the
potential risks involved. This may require them to embark on
ambitious projects that require them to shoulder the burden of
ensuring everything progresses smoothly. As they carry out
these tasks, they must be methodical in their approach to
ensure success and alignment with broader organizational
goals.

In securing resources, leaders need to get, buy, and purchase
essential materials that will help in accomplishing objectives.
They may obtain additional resources from external sources or
take over new assets that will strengthen their position. Whether
they need to acquire specialized equipment or procure services,
effective procurement is key to project success. Once the
necessary resources are secured, the organization can gain a
competitive edge. Leaders must also ensure they pay for only
what is essential, minimizing unnecessary expenditures while

maximizing efficiency.

Leaders are frequently required to deal with complex issues and
cope with unexpected challenges. In order to maintain
productivity, they must tackle problems head-on and handle
emerging obstacles with precision. It is also crucial for leaders
to address the concerns of their teams and stakeholders
effectively. This means being actively engaged in resolving
disputes and demonstrating a keen interest in the well-being of
their employees. Leaders who attend to both operational and
interpersonal concerns create a supportive environment,
ensuring that all critical matters are seen to and taken care of

efficiently.
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When it comes to growth and innovation, organizations must
search for new opportunities and seek partnerships or markets
that align with their long-term vision. Leaders are responsible
for looking for solutions that will propel the organization forward.
They may try to find potential collaborations or hunt for ways to
enhance productivity. Additionally, they often explore new
strategies, scan for emerging trends, and inquire about
advanced technologies. These actions allow organizations to
stay competitive, adapt to changes, and take advantage of new
opportunities.

In reflecting on past experiences, leaders must recollect and
recall the lessons learned from previous projects. They must
remember key moments that shaped their strategies and bear
in mind the outcomes of their decisions. This process often
reminds them of critical turning points and helps evoke
important lessons that can be applied in future endeavors.
These reflections not only suggest new ways forward but also
bring to mind best practices that ensure continued growth. In
this way, past experiences call to mind strategies that can be
used to overcome current challenges and stir up innovation
within the organization.
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Table 9

In the context of project development, securing adequate
funding is crucial to ensure successful outcomes. Organizations
often need to finance their initiatives through various means,
including securing external capital or applying for grants that
can subsidise their activities. Many projects rely on external
partners to sponsor their efforts, while loans can provide
additional financial flexibility. Whether through direct support or
by having strategic partners back up their plans, a well-financed
project is much more likely to succeed and reach its objectives.

To support growth, leaders must provide their teams with the
necessary resources and supply them with the tools required to
meet their targets. It is important to give access to valuable
information and technology that enables progress, and
sometimes, leaders will need to grant permissions for further
research or development. When organizations offer resources
and endow employees with the authority to make decisions,
they empower teams to perform at their best. Leaders should
also equip their teams with training, while additional
responsibilities can be bestowed upon those who show
promise. This nurturing environment helps individuals afford
opportunities to advance their skills.

As projects progress, it is essential that they develop in a
structured manner, allowing for continued advancement. Over
time, the processes must mature to ensure sustainability. As
they progress, organizations will likely see their initiatives
improve and flourish, setting the stage for even greater
success. When operations thrive in this environment, they often
begin to prosper and blossom, creating opportunities for the
organization to expand. This leads to long-term growth,
potentially causing the organization to boom in the market. Over
time, as it evolves, the organization can also extend its reach

and impact.
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However, there are times when certain initiatives need to be
scaled back or cancelled altogether. If unforeseen challenges
arise, leaders may need to call off a project or withdraw from
certain commitments. In some cases, policies or procedures
may need to be repealed or removed if they no longer align with
the organization's goals. Leaders might need to abolish
outdated practices or invalidate methods that have become
ineffective. To ensure progress, they may nullify initiatives that
no longer yield results and put an end to projects that drain
resources. Sometimes, this means formally terminating

contracts or revoking decisions that were previously made.

Ultimately, every project has a life cycle, and it is important to
recognize when resources are finished or when processes have
reached their end. If not managed effectively, certain resources
may run out, and supplies could be used up, resulting in delays
or setbacks. In such cases, leaders must avoid exhausting their
teams or depleting organizational energy. When resources are
drained, it is necessary to evaluate and refresh processes
before they expire, ensuring that future endeavors remain

sustainable and successful.
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